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h) urgeries and X-R ays

DocTORS DON'T PERFORM SURGERY ON A BROK

One of the saddest stories in Ame
Garfield was shot, on July 2, 1
with a pistol in his pocket at
of President Garfield months art of the story is that President

Heath was actually due to the

. Bliss dug through Garfield’s bedy,
e, Alexander Graham Bell showed up

didr't listen to these men. Helimited Alexander Graham Bell’s
t side of Garfield’s back because he stubbornly assurned that’s

ntly explored Garfield's body with dirty utensils and fingers, causing the
infection to grow—and eventually kill the president. Essentially, it was Dr. Bliss,
the very physician assigned to help Garfield recover, who mortally wounded his
patient. As one journalist put it at the time, the physician gave new meaning to
the term “Ignorance is bliss.”
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A Lesson for Us Today

Today, with modern technology and discoveries, doctors recognize theimportance
of an extensive examination before making a diagnoesis. In fact, every patient
deserves four outcomes at their doctor’s office:

+ A Thorough Examination (The doctor takes time to look you over)

+ An Accurate Diagnosis (The doctor evaluates and draws a conclusion

+ A Proper Prescription ( The doctor matches a solution to the pro
* The Best Treatment Avaiiadle (The doctor treats or operates 0

Itwas tragic that Dr. Blissdidn’t provide these four gifts to President
let me tell you sornething that’s equally sad. Many students fail to perfor

vour first full -time job. My guessis, you 8 .
You want to do sornething that m n #d passions, ajob that allows
you to do something that really m i 8d. You want to invest your life
in a challenge that energizes you, u a9l and solves a problem.

e to g0 through the same steps a
abitude is all about the process
-rays are about the examination
e prescription and treatment. Lets

In order to prepare for

them to find cavities; doctors use them to find broken bones
r chest. Before doctors ever perform an operation, they look at

ave your life.

Similarly, youll want to take time to lock “inside” yourself, to see what's there.
What are vour talents? What are your passions? How about your acquired skills?
[s there anything wrong? Are there any unhealthy attitudes or emotions you need
to address? What do you need to fix?
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Ray came on staff to serve as an intern in our office right out of college. He seerned
likeable, and eager to be part of our tearn. After one short month, it became clear
he was not ready for work. Although he was a nice guy, he had a poor work ethie,
getting distracted with garnes on his phone and conversations with tearnmates. He
pushed back on some of the guidelines we followed in cur office. He wasn't willing
to play “team ball” and cooperate on group projects, rmissed deadlines and wore
clothes that weren't appropriate to serve guests who visited. Further,
leave for home an hour early each day, oblivious that he was the on

When Holly, our vice president confronted him on these behav]
had to be his own person; he just wasn't an “eight-hour-a-

Ray's story may seem like an exaggeration to you,
face the same dilemma. They're not self-avzase

because recent graduates lack basic 8¢
words, the jobs are ready—t Stit@arafil
of Graduate Recruiters, the tibed since 2005. A large employer
recently spoke with the Dlep i
said, “We are not asking gradua
hunting for soft ski i nd leadership skills. And we are not
finding them.”

. QMte often, students get this wrong. Forty percent say they
ajor in college; the average student changes majors four times.
ents quit before they finish. Further, a 2012 university survey found
oals for teen students were:

+ To get famous

I¥'s time to get this right. Students must choose career goals that are challenging
yet realistic. A great career is about finding your top strengths and putting them
to work to solve a real problem in our world. But it all begins by acting on what

you know.
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Excellent careers require hard work. They rarely just happen. People usually don’t
fallinto an arnazing career without sacrifices, initiative and ambition, serving extra
hours, developing a great attitude, having a strong work ethic and a hungry mind.

I¥s all about paying the price once you know what you want.

In 1921, a surgeon narned Dir. Evan Kanelearned thislesson. He believed he could
perform surgery on a patient using only local anesthesia. {Up untl then,
put patients to sleep even for minor operations.) When he took the idea t
York hospital board, they decided tolet Dir. Kane try this experiment:
told him he’d have to find his own patient. He agreed. The stage

precision that he got a standmg ovation from eve
success.

The year was 1921. The surgeon was Dr. Ey

Think It Over, Write
1. Why do you think heir career choice?

c. A proper preseriprion (Matching an action to what you discover)

d. The dest treatment avaiiable (Taking action steps in the right direction)
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3. In your opinion, what's the most exciting part of launching your career?

4. When you think about working in your future career, what are
concerns? What scares you the rmost? What might cause yo

Evaluate Yourself

Below, begin alist of what's “inside, r career choice:

1. Your talents and strengths:

;eern fascinating:

6, Desir at motivate you:

7. Connections you have in your network:

8. Courses or subjects you've taken:
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9. What others have affirmed about you:

10. Oppertunities in front of you:

Try It Out

Build out the list above on a sheet of paper. Take as much tim
respond to each of the ten categories. Expand it. This could be th
an “K-ray” that can guide your discussions and choices as you cons
Asyou reflect on your answers, do you see any trends or patterns? Are th
yowve written down that corne up more than once?

When vou finish, sit down and talk it over wit
do they agree with on your list? Do they hag
disagree with anything you listed? What ag

Now, what “treatment” makes sense? VWi
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